
Type and level of studies: Doctoral Studies 
Title of the study program: (302) Business economics, PhD studies 
 
Subject title: Organizational Design and Behaviour 
Subject code: DODP 
Number of ECTS: 9 
Subject status (Compulsory / Elective): Elective 
Teacher/s (Name, last name): Bogićević Milikić R. Biljana, Janićijević D. Nebojša,  
Number of active teaching lessons: Other lessons 
Lectures:  
3 

Practice 
classes:  

Other forms of 
teaching:  

Study research work:  
3 

Prerequisite: 
Subject objective:  
The aim of the course Organizational Design and Behavior is to provide students of doctoral studies with 
advanced knowledge about new concepts and theories in the areas of organizational design and 
organizational behavior. On the basis of basic knowledge about perspectives and theories of organization 
gained in the Organization of Enterprise, PhD students will deepen their knowledge of contemporary 
problems and trends in research and practice of organizational design and organizational behavior. The 
aim of the course is to train students for scientific research in the field of organization. 

Subject outcome (gained knowledge):   
After the course, the students will be able to understand contemporary trends in understanding 
organizational design issues and organizational behavior. Students will be trained to independently follow 
and use modern literature in the field of organization, to independently set and solve research problems in 
the field of organization. Students will also be able to use some qualitative and quantitative methods of 
research specific to the field of organization. Finally, students are expected to master methods of writing 
scientific papers in the field of organization. 

Subject content/structure:   
The course consists of  analyzing advanced topics in the field of organizational design and organizational 
behavior: contemporary forms of organizational design; the problems of congruence and coherence in 
organizational design; reward system as an element of organizational design; analysis of social networks 
in organizational design, work design, goal setting and flexible work engagements; knowledge 
management and organizational learning, design and behavior in a global context, intercultural 
management; managing group dynamics and team performance; organizational culture, power and design; 
contemporary theories of leadership; modern approaches to organizational change, organizational 
consulting; business ethics and organization. In addition to these topics, the course content includes both 
quantitative and qualitative methods of organization research, methodology of analyzing papers, as well 
as writing papers in the field of organization and management. 
Teaching methods:   
Teaching at the course includes the following methods: (1) lectures, or transfer of systematic knowledge 
from literature; (2) analysis of selected books and articles; (3) targeted discussion of the selected 
problems; (4) making essays and other forms of student work on selected topics 

Grading (maximum number of points 100) 
Pre-examination obligations Points Final exam  Points  
Activities during lectures  40 Written exam  60 
Practice lessons   Oral exam  
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Thousand Oaks CA: Sage 1995 1995 

 Pfeffer P Power in 
organizations 
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Harper and Row 
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The Handbook of 
Economic 
Sociology,  

Princeton, NJ: Princeton U.P., 
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1994 
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American Journal of Sociology, 82, 
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Academy of Management Review, 
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